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Va. Delegation
Has 1 Black
Among Staffs

By JENNY EDELMAN
Times Washington Bureau

WASHINGTON — Only one member
of the Virginia congressional delegation -

has a black employed on his staff:

First District Democratic Rep.
Thomas N. Downing has a full-time black
secretary. Downing also has appointed a
black page to the House of Representa-
tives under the patronage system and
says he is “the first black page from Vir-
ginia since the Civil War.”

A copyrighted story in the Ft. Worth
(Texas) Star-Telegram last weekend al-
leged that one senator, William L. Scott,
Republican of Virginia, and 19 represent-
atives practiced discriminatory hiring in
seeking employes for their offices.

Scott has denied that any discrimina-
tory policies are used to hire employes
for his office. But he told reporters this
week, “I make no apologies for having an
all white staff.””

An aide to Sen. Harry F, Byrd Jr.,
independent, says that while there are no
blacks employed in the office, blacks
have been interviewed, “but perhaps oth-
er applicants were  better qualified.”
Asked if any discriminatory practices
were used in hiring employes, the aide
said “absolutely not.”

Other members cite small turnover
and lack of applications from minorities
as reasons for having all white staffs,

Rep. M. Caldwell Butler, 6th District
Republican, has no blacks working in his
office, although an aide said he would
“certainly consider and be amenable to”
hiring minority workers if they would
come in and apply for jobs.”

“I feel perhaps blacks, because of
certain conditioning over the years, feel
sogthern -congrgssmen are not.open to
hiring minority“émployes,” said Butler
aide Chuck Wilson. “But this is purely
speculation on my part.”

Wilson added a bit of political specu-
lation. “Our congressman is a Republi-
can, and I think more blacks in Virginia
vote Democratic than Republican. That
may have something to do with the fact
that we just don’t get the applications.”

Virginia election statistics show that
blacks have for many years voted better

ail 90-per-eent Democratic.

Rep. G. William Whitehurst, 2nd Dis-
trict Republican, said through “an. aide
that “we have absolutely no (hiring) re-
strictions on sex, race or religion. We do
not even have any geographic restric-
tions on people being from our district.
We hire the best person available for the
particular job.

There are no minority workers in
Whitehurst’s office, but he has in the past
hired blacks as summer employes.

Seventh District Republican Rep.

Kenneth Robinson has no minority work-

ers in his office, but an aide said the of-
fice has never had any hiring restrictions.

“We like to hire people from Virgin-
ia, and we especially like to hire people
from the 7th District,” said aide Chris
Matheson,

Matheson said that about two years
ago a black woman was considered for a
position in the office. ““She was very qual-
ified for the job that was open, and she
was even from the 7th District,” he said.

“But when we called to offer her the job,
she said she had received an offer $1,000
better from the Senate,”

He said the office gets “very few”
applications for work from minority per-
sons. Matheson, who also worked for Rob-
inson’s. two predecessors, former Reps.
Burr Harrison and John Marsh, said that
“over the last 10 years I cannot remem-
ber more than half a dozen” minority job
seekers  who have applied for work in his
offices.
Fourth District Republican Rep. Rob-
ert Daniel said he went to black leaders
in his district after the last election and
told them he would have nondiscrimina-
tory hiring practices.

“I asked them to recommend people
they thought might be interested in work-
ing in the office. One woman came in and
applied for a position, but did not want to
take the usual (typing and shorthand)

‘qualification tests because sfe had not

used her shorthand in several years . and
wanted a chance to practice up. She ney=

er returned,” Daniel said.

— Danielsaid ho-has hired blaclk wosk.
ers for special summer projects in his
Portsmouth district office. $

An aide to 9th District Republican
Rep. William C. Wampler said that there
are no blacks on Wampler’s staff but that
one - minority application was approved
last summer. 5

“We have an internship program se
up with Virginia Polytechnic Institute (
Blacksburg) and they recommend peo (
to our office for this program,”’ said
Wampler aide Ray Dotson. -3

“We made an offer to the school a@
said we would be glad to have this man
come to work on the program, but

school wrote back that he had decided §

enter a different school thatfall,” Dotson .'

said. -

Tenth District Republican Rep. Jogl
Broyhill has no blacks on his personal
staff, but does perform an unusual ser-
vice for his colleagues.

Broyhill aide Tom Adams ealls it the
JA (job applicant) list. The list, sent {0
the office of every congressman on the
last day of each month, contains names,
addresses, phone numbers and -clerical
skills (if applicable) of people: who seek
employment through Broyhill’s office. .

Some want to work for Broyhill, but
many just want jobs on Capitol - Hill,
Adams said. “The list has become very
well known and people who have heard
about it from a congressman or another
source come in to ask that their names be
placed on it.” ;

“The JA list is not the product of an
employment service run by our office,
but is only a service that we perform for
all members of Congress,”” he said.

The Broyhill aide said there is very
little turnover in his office, and they sel-
dom use the list for their own purposes. '

Republican Rep. Stanford Parris,
from the state’s 8th District,” said, ‘“We
have never had a black person make ap-
plication for employment in our office.” -

But Parris said that with a small staff
turnover and with his Northern Virginia
constituents ‘“‘just across the river” in

" Arlington and Alexandria, his office re-

ceives far more applications for jobs than
itcanfill. 2

Gray Armistead, aide to 3rd District
Democrat Rep. David Satterfield, said
his office does not discriminate in hiring.
“We maybe hire someone twice a year.
We hope for continuity in the office and
hope that we don’t have to hire people of-
ten,”” he said. #

Fifth -District Democrat Rep. Dan
Daniel has no minority emploves in his

g office. His staff declined to comment fug-
£ ther. £
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